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On 22 November 2022, pursuant to Article 47 of the Employment Relationships Act (ZDR-1,
Uradni list RS, 21/2013, 78/2013 [corrigenda] and 47/2015 [ZZSDT]), Article 24 of the
Occupational Health and Safety Act (ZVZD-1, Uradni list RS, 43/2011) and Article 7b of the
Higher Education Act (ZVis, Uradni list RS, 32/12 [official consolidated version], 40/12
[ZUJF], 57/12 [ZPCP-2D], 109/12, 85/14, 75/16, 61/17 [ZUPS], 65/17, 175/20 [ZIUOPDVE],
57/21 [Constitutional Court Decision] and 54/22 [ZUPS-1]), and with the prior consent of the
Senate, the Governing Board of the University of Nova Gorica adopted the following

RULES
ON THE DEFINITION AND PERFORMANCE OF ACTIVITIES TO COMBAT
SEXUAL HARASSMENT, OTHER FORMS OF HARASSMENT AND BULLYING

1. General provisions

Article 1

These Rules lay down in detail the methods used to identify and prevent violence, sexual
harassment, other forms of harassment and bullying at the University of Nova Gorica, and the
measures to be taken to prevent, eliminate and manage them.

The provisions of these Rules shall apply to all members of staff at the University regardless of
whether they work at the University on the basis of an employment contract or on any other
legal basis. The provisions of these Rules shall apply by analogy to all persons who study at the
University and all persons who take part in activities organised by the University (hereinafter:
‘the wider academic community”).

All persons who are involved in procedures conducted in line with these Rules or who have
been apprised of these procedures on account of the nature of their work shall consistently
protect all personal data relating to such procedures in accordance with the applicable
regulations.

All procedures under these Rules shall be conducted with tact and in confidence so as to ensure
that the personal dignity and privacy of parties to the procedure are fully protected.

The terms used in the feminine gender in these rules shall apply as gender-neutral terms equally
to men, women and persons of any other gender identity.

2. Definition of terms

Article 2
(sexual harassment)




Final version, November 2022

Sexual harassment is verbal, non-verbal or physical conduct or behaviour of a sexual nature
having the intention or effect of violating a person’s dignity, in particular where this creates an
intimidating, hostile, degrading, humiliating or offensive environment.

Verbal sexual harassment may include the following types of conduct:
- making advances to a person or attempting to seduce them;
- making sexual suggestions to a person or coercing them to engage in sexual activity;
- making repeated unwelcome requests for social activities and dates;
- making sexually suggestive remarks, observations and insinuations;
- making statements and comments about a person’s clothing, body or appearance;
- addressing a person using diminutive, endearing or similar terms inappropriate to the
situation;
- using obscene phrases or gestures (e.g. whistling);
- changing academic or business topics into sexual ones;
- telling stories or jokes with a sexual content;
- bragging about sexual exploits;
- asking personal questions about a person’s social or sexual life;
- engaging in similar types of verbal conduct or behaviour.

Non-verbal sexual harassment may include the following types of conduct:
- sending or distributing emails, letters, faxes and other material with a sexual content;
- displaying pornographic or sexually suggestive pictures or text;
- sending lewd glances or engaging in unwelcome flirting;
- making sexually suggestive gestures or leering at a person’s body;
- standing too close to a person;
- engaging in similar types of non-verbal conduct or behaviour.

Physical sexual harassment may include the following types of conduct:

= deliberate touching of a person’s clothing, hair, body and personal items;
- embracing;

- Kkissing;

- sexual assault;

- forced sexual intercourse;

- engaging in similar types of physical conduct or behaviour.

Article 3
(other forms of harassment)

Other forms of harassment shall include any unwanted conduct or behaviour related to any kind
of personal circumstance with the effect or intention of violating the dignity of a person or of
creating an intimidating, hostile, degrading, humiliating or offensive environment. Personal
circumstances shall include, inter alia, gender, nationality, race or ethnic origin, religious or
other beliefs, disability, age and sexual orientation.

Conduct or behaviour that constitutes harassment as referred to in the previous paragraph shall
be all actions based on differing social and/or organisational power in relation to the victim,
including, in particular:

- ridicule;
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humiliation;

intimidation;

physical aggression;

defamation or denigration;

insults on account of a person’s personal circumstances;
other similar types of conduct or behaviour.

Article 4
(bullying)

Bullying is any recurring or systematic and long-term reprehensible or clearly negative,
inhumane, unethical or offensive verbal or non-verbal behaviour by one or more persons that
is directed towards another person or persons with the aim of causing social exclusion or that
has the effect of threatening the psychological, physical or social health of the victim or victims.
Bullying shall include, in particular, oppression, humiliation, threats, insults and other
encroachments on an individual’s dignity.

Examples of such conduct shall include, in particular:

Attacks on expression and communication

limiting a person’s opportunity to communicate;
interrupting and talking over a person;
shouting;

abuse;

constant criticism of a person’s work;
harassment by any channel of communication;
verbal threats and pressure;

written threats;

avoidance of direct contact with a person;
dismissive gestures and looks;

the giving of vague comments;

Threats to personal social contacts

refusal of a group to communicate with a person;

ignoring a person when they are addressed by them;

moving a person to a working area away from their own academic community;
prohibiting members of the wider academic community from talking to a person.

Attacks on personal reputation

slandering a person behind their back;
spreading rumours about a person;

attempting to ridicule a person;

expressing assumptions that a person is mentally ill;

mocking a person’s personal characteristics;

imitating a person’s typical patterns of behaviour in order to make someone laugh;
making fun of a person’s political, religious or other beliefs;
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- ridiculing a person’s nationality, ethnicity, cultural origin, etc.;

- evaluating a person’s performance at work incorrectly or in an offensive manner;
- expressing unfounded doubts about a person’s professional decisions;

- using swear words or obscene terms in relation to a person.

e Attacks on workplace quality

- failing to give a person work to do;

- removing work from a person with the aim of humiliating them;
- assigning a person meaningless or unjustified tasks;

- assigning a person tasks that offend their dignity.

e Attacks on health

- assigning a person tasks harmful to their health;

- making threats of physical violence;

- using physical violence;

- deliberately causing psychological damage to a person;
- sexual assault.

e E-mobbing

- deliberately sending infected files with the aim of harming the recipient;

- entering computer or data systems without a justified reason;

- changing entry codes without explanation, or disabling access to files;

- communicating in an inappropriate way in group emails;

- delegating urgent tasks via email just before the end of the working day with clearly
negative intent;

- communicating in an offensive way via email;

engaging in other conduct or behaviour carried out in an unacceptable way (raised voice,
facial expressions, generally using an approach that incites fear, actions carried out at an
inappropriate time) and, as such, constitute degradation or damage to a person’s reputation.

3. Measures to prevent sexual harassment, other forms of harassment and bullying

Article §
(prevention, information and awareness-raising)

All members of the wider academic community shall be apprised of the content of these Rules
via email and via publication on the rules and forms section of the website.

Every member of the wider academic community shall familiarise themselves with the
provisions of these Rules, respect the dignity of other members of the wider academic

community, and not engage in violence, sexual harassment, other forms of harassment or
bullying.

The University shall encourage members of the wider academic community to take part in
events that raise awareness of sexual harassment, other forms of harassment and bullying.







